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SCHEDULE OF DISBILITY ALLOWANCES

IMPEDIMENT GRAD IMPEDIMENT
US$ 50,000 120.00%
” 88.81%
78.36%
68.66%
58.96%
50.00%
41.80%
33.59%
26.12%
20.15%
14.93%
10.45%
6.72%
3.74%
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To be paid in Philippine Currency equivalent at the exchange rate prevailing during the time of paymer
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Philippine Labor Code, B[4 &I IR ZFFEE 120 RAGARFER, i SRR N B 58 45k,
BEANE RE SEC Section 20.A.6 IRLE, BANEREAT AMISEPREE R OL (BAR L, MRt 61 4E
121 RER, ey seeilik, AEHE 6 JIRITMHME) o FERIEREIEBEXT

_2-



T RYIE, A “WayT Ol 120 K, (HNFRESE—BRTT, MA@ REE S RE
(1, EITPTLAEK B2 240 Ko TEIX 240 KW, ik 53 AT EAT AT B A 2 TR Bl E 25 LR
H. 7 1E2013 4, FEMEEEEBGEEE—PUMh:  “7EER 2010 41T POEA SEC [FIfE
N, MEOUGE TAEMGE 120 K, B K ARG . TOVEEATER T/, BRIEAR M
AV A TR E I — R YT . FEAE P IRITIRE RS, e iR AL K B R £ 240
Ko

FESCRUR A G 2 i R R R RN i, R EHEE s R (], EZHaid 240
Ko VSRR R A sk e o R, Bl 4R R, B UIOGERT RIRT . REE
Ji&, JERVPE RSN, BRSO EEL, A RIRIT AR S 120 RIF, WK
AR SE KB YT IR AN, JRE AR, ARG 5347 AT e 2R fe i A AT R M

kg, JE A m R E R A AE, A5 51 EAT AR A BRAE AN A IR 08 R b
W, A5 EILETE S S EA T ER . ZEAENERG IS AR AL S
Z)% 71 (SEC Section 20.A.3) .

=. CBA M SEC T T &A F KM

TR, ADMARIERE R B AL  (FRIFR CBAD o FEBLIELLT, FEHEER
Fi BA AT HE CBA 1 SEC Hh i Ay MRS AEREAT RN, T CBA MUE T i BilIsE o es, (2
BOARUEZETE, WG AR n] LU RN 3& A CBA TR (AL T I £ A1 SEC TR [13e 3
P B, CBAEEME T MM A, EIEM TOMEE, A& TR
L RS E SR A REIE AU . ERURINTE LT, SRR RN K2 IR SEC KK
AMES: EWRA R IR R, AT RAE SRR, 5K CBA TN Y B ARk
Ee ORE CBAKRAIERD o fEEFIERAN . AAAESFMRREIREOL T, Zh Ry
R £ H A M L AR . DRI, M. IIRRR & RS R B R T, RO S R
RN T Lo

M9, FEREMRRERAERREE

HT IR 57 TR, SRR TN O3 AE S YR I AR RIS, Nz A A I () A
B RS ACER R RRAT, YR e AT B AN

AR L ST AN 32 CBA %, FEHTEM 2R NLRC (National Labor Relations
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BAVRAMERAT) o 5 N A AT DABRAT I 52 AMIR 2 A /AR /W2 AR R o 5 BRI B v ot
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AR A B T4 52 CBA TR#E, i 52 m] i $¢19) National Conciliation and Mediation
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Flow chart of the court sytem in the Philippines
Civil Courts
N LRC Entry of Judgement NCM B
[Restitution]
Motion to Release t Motion to Release
Paid to Seafarer/Cashier 15 days MR Paid to Seafarer/Cashier
Writ of Execution/Garnishment: 30 days Supreme Court Writ of Execution/Garnishmen: 30 days
Order for Issuance of wml ' Order for Issuance of writ
Petition for Review
Motion for Execution ]m Certiorari Motion for Execution
With Labor Arbiter TRO 15t0as . Thol With VA or PVA
Entry of Judgement: 10 days Qmasmsmma = Entry of Judgement: 10 days
Denlal of MR: Petition for Certiorark: 60 days o o Dental of MR:
2;’\‘}‘02:::? o | (wowe s kotpasaconorgom weuse | Court of Appeals 15 - 30 days &:ﬁ;nx O
iisued by CA of dincretion amountingto eck o7 expess of issued by CA
Nnedicton)
10 days MR 10 days MR
NLRC Commission fidoe Voltary AibRratcs I
(Panel or Sole)
m&e::’r; . Notice of Appeal vory
y 5 APPEAL Conferences
e 10 days with bond ubiakialan e ol
Rejonder,f eded Q09 needies Regional Trial Court Agreement Reinder, I needed
Labor Arbiter | conciiation / Mediation / Seection |
' Notice to Arbitrate
Formal Complalnt if deadlocked
Metropolitan Trial Grievance / Union Concilistion
SENA / Request for Technical Assistance
30 days (RTA)
Compulsory Arbiration [— Yoluntary Arbitration
(National Labor Relations Commission) G i {Nationsl Concitietion snd Mediation Sourd)
SR
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https://www.dmw.gov.ph/archives/memorandumcirculars/2010/10.pdf Last time to visit:

June 6, 2023
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https://www.delrosariolaw.com/en/e-library/philippines-shipping-update/543-company-
designated-physicial-should-give-valid-justification-for-extension-of-treatment-for-240-day-rule-

to-apply, Last time to visit: June 6, 2023.
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